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Conference Planning.  Army organizations often spend appropriated funds on internal meetings, retreats, seminars, and other events that involve attendee travel.  The Joint Federal Travel Regulation (JFTR), http://www.dtic.mil/perdiem/jftr.pdf, Chapter 2, Administration and General Procedures, para U2550, and the Joint Travel Regulation (JTR), http://www.dtic.mil/perdiem/jtr/jtr-c4.txt, Chapter 4, para C4950, define these activities as “conferences” and regulate their planning and implementation.  These rules contain, among other provisions, a requirement to select a site that minimizes conference costs, a requirement to consider the availability of government facilities at a lesser rate, a limitation on conference lodging expenses, and a requirement to perform cost comparisons.  Conference planners are urged to work hard to properly define conference requirements and to obtain the best bargain for the government.  Additionally, recent General Accounting Office case law sets limits on the use of appropriated funds for light refreshments.  See Use of Appropriated Funds to Purchase Light Refreshments at Conferences, B-288266, January 27, 2003, http://frwebgate.access.gpo.gov/cgi-bin/useftp.cgi?IPaddress=162.140.64.21&filename=288266.pdf&directory=/diskb/wais/data/gao_comptroller_general .   For additional assistance, contact the General Law Division at 876-8921.

Nepotism. Nepotism is defined as favoritism shown on the basis of family relationship. It occurs in the federal government when a public official appoints, employs, promotes, advances, or advocates the appointment, employment, promotion, or advancement of a relative.  Statutes prohibit such actions regardless of the whether the benefiting individual is the best qualified for the position.  Even the appearance of preferential treatment can undermine morale, thus affecting mission accomplishment.  An individual benefiting from nepotism is not entitled to pay.  Nepotism is also a prohibited personnel practice under 5 U.S.C. § 2302.  The term “relative” includes spouses, in-laws, parents, step-parents, children, step-children, siblings, step–siblings, half-siblings, first cousins, aunts, uncles, nephews, and nieces.  For statutory guidance, see 5 U.S.C. § 3110.  Regulatory guidance is found at 5 C.F.R. 310, which can be found at http://www.access.gpo.gov/nara/cfr/waisidx_04/5cfr310_04.html  Any situation, which may violate the rules against nepotism, should be coordinated with the CPAC.  For additional assistance, contact the General Law Division at 876-8921.

Conflict of Interest Can Occur While Job Hunting. A former senior DoD official faces sentencing in August following her conviction for violation of federal conflict of interest statutes.  She may be sentenced to up to five years in prison.  While she was the chief DoD negotiator on a $20 billion plan to lease and buy 100 Boeing refueling planes, this employee negotiated for post-government employment with Boeing.  This employee used her daughter, as a go-between to negotiate a $250,000 job with Boeing.  The DoD employee failed to recuse herself from matters involving Boeing until a month after Boeing offered her a job.  Redstone Arsenal employees should be aware of the conflict of interest that may arise during job hunting.  Before beginning a job search, employees should access http://www.redstone.army.mil/legal/general.html for the Post Employment Briefing Schedule and the Post Employment Restrictions Guide for information.






